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Town of Atherton 

 

 
 
CITY COUNCIL STAFF REPORT – REGULAR AGENDA 
 
TO:  HONORABLE MAYOR AND CITY COUNCIL 
  GEORGE RODERICKS, CITY MANAGER 
 
FROM: WILLIAM B. CONNERS, CITY ATTORNEY 
 
DATE: SEPTEMBER 21, 2016 
 
SUBJECT: APPROVAL OF 4th AMENDMENT TO CITY MANAGER’S AGREEMENT 
 
RECOMMENDATION 
 
Approve 4th amendment to City Manager’s Agreement. 
 
BACKGROUND 
 
Every March, the City Council conducts a one-year evaluation of the City Manager’s past 
performance. Following the appraisal, the Council directs the Mayor and Vice Mayor to meet with 
the City Manager to discuss the results of the performance appraisal and discuss any proposed 
revisions to the Manager’s Employment Agreement. That occurred, and the Mayor and Vice 
Mayor shared recommended revisions to the Agreement with the remainder of the City Council in 
closed session. 
 
Recommended revisions to the Agreement include the same percentage change granted the 
unrepresented employees July 1, 2016 approved by the City Council. The salary will be adjusted 
again on October 1, 2016 by an additional 0.5% pursuant to that resolution of approval. This will 
be articulated in the annual salary resolution adopted by the City Council.  
 
In addition to the salary adjustment, there are several other revisions: 
 

1) A revision associated with how future salary adjustments are reflected – within the Town’s annual 
salary resolution and budget process – to allow conformity to CalPERS requirements.  

2) Creation of a future process to allow the Council to separately consider cost of living adjustments 
to the City Manager’s base salary. By adding this clause, it allows the Council to hold the City 
Manager’s base salary constant instead of automatic increases to the base when other management 
employees receive such adjustments.  

3) Addition of a mid-term Performance Evaluation in January to allow for the possibility of a 
performance bonus up to a maximum of $15,000.   
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POLICY CONSIDERATIONS 
 
There are no significant policy issues related to this item. However, consistent with new State law, 
SB 1436, the Council must orally recite a summary of my salary and benefits.  
 
For ease of record, that recitation is as follows, and must be read orally: 
 
“With this 4th Amendment to the Employment Agreement, after 4 years of service to the Town and 
with the additional 0.5% to be received on October 1, 2016, the City Manager will receive 
$209,725 per year, a $400 per month auto allowance ($4,800 per year), a $3,000 per year 
technology benefit allowance (forfeited if not used), and the potential for a $15,000 annual 
performance bonus. The City Manager receives retirement, health, and leave benefits consistent 
with all other management staff. The City Manager pays the employee share of retirement – 7% 
of pay. Total annual pay, excluding benefits, to the City Manager is $214,525. Total annual cost, 
with benefits, including assumed full receipt of the technology allowance and the current CalPERS 
employer pension rate (9.2%) is $249,840. This amount does not include the potential non-
pensionable annual performance bonus or the accrual of 2-weeks of vacation per year.”  
 
FISCAL IMPACT 
 
As noted above. 
 
PUBLIC NOTICE 
 
Public notification was achieved by posting the Council Meeting agenda with this agenda item 
listed at least 72 hours prior to the meeting in print and electronically.  Information about the item 
has also been disseminated via the Town’s electronic News Flash and Atherton Online. There are 
approximately 1,200 subscribers to the Town’s electronic News Flash publications. Subscribers 
include residents as well as stakeholders – to include, but be not limited to, media outlets, school 
districts, Menlo Park Fire District, service provides (water, power, and sewer), and regional elected 
officials.  
 
ATTACHMENTS 
 
• City Manager’s Employment Agreement with Amendments 1 through 3. 
• 4th Amendment to Agreement 
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4TH AMENDMENT TO EMPLOYMENT AGREEMENT – CITY MANAGER 

TOWN OF ATHERTON 

The Employment Agreement (“Agreement”) entered into by and between the TOWN OF 
ATHERTON, a municipal corporation (“Town”) and GEORGE RODERICKS (“City Manager”) 
on or about October 19, 2012, and amended on July 1, 2013, July 1, 2014, and July 1, 2015, is 
further amended effective July 1, 2016, as set forth following: 

1. The amount of base salary set forth in Paragraph 4 of Agreement (COMPENSATION) and
subsequent amendments thereto is amended to read as follows:

“Town shall pay a base salary of Two Hundred Eight Thousand Six Hundred Eighty-Two
Dollars ($208,682.00) per year, payable in prorated monthly installments, at the same intervals 
and in the same manner as regular employees; such base salary may be amended from time to 
time to reflect percentage increases granted to all other management employees or amended 
pursuant to an annual salary resolution approved by the City Council as part of the budget.  

Whenever a cost of living adjustment or other non-merit based salary increase is provided to 
other management employees, the City Council shall consider whether it is reasonable and 
appropriate to grant a similar increase to the City Manager’s Base Salary. This decision may be 
affirmatively made at the time the City Council adopts the annual salary resolution and shall be 
determined by separate resolution or incorporation of the appropriate City Manager’s Base 
Salary within the annual salary resolution.” 

Manager shall, commencing July 1, 2015, receive a monthly automobile allowance of Four 
Hundred Dollars ($400.00) and an annual allowance for personal technology purchases in the 
sum of Three Thousand Dollars ($3,000.00); however, any part of this allowance not expended 
during the fiscal year shall be forfeited.” 

2. The consideration of a performance bonus shall be added to Paragraph 5 of Agreement
(EVALUATION) and shall be amended to add the following subparagraph, which shall 
expressly not be considered as extra compensation or extra allowance after service by the City 
Manager has already been rendered in violation of California Constitution art. XI, section 10(A). 

“Following the completion of a future mid-term Performance Evaluation in January of each 
year, the City Council may, in its sole discretion grant the City Manager a Performance Bonus in 
any lump sum amount from Zero Dollars ($0) to a maximum of Fifteen Thousand Dollars 
($15,000.00) to reflect positive performance in accordance with goals established by the City 
Council in his latest annual review.” 

3. All remaining provisions of the Agreement as previously amended in the 1st through 3rd

Amendments to the initial Agreement shall remain in full force and effect.

Attachment 2
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In witness whereof, the parties have executed this 4th Amendment to the Agreement as of 
September 21, 2016. 

TOWN OF ATHERTON 

Elizabeth Lewis, Mayor 

CITY MANAGER 

George Rodericks 

Approved as to form: 

William B. Conners, City Attorney 
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